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Hag Spotlight: 


Rear Admiral Pamela C. Miller 


Rear Admiral Pamela Miller 
began her Navy careerasan 
Ensign in the Nurse Corpsin 1989. 
Dunng this time, she served with 
Fleet Hospital 22 and Fleet 
Hospital 23. 





She was then commissioned in 
the Medical Comsin 1995 after 
eaming both a Doctorate of 
Osteopathic Medicine and a 
Master of Healthcare 
Administration from Des Moines 
University. Her assignments asa 


MEDICAL 
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Medical Corps Officer have 
Included Senior Medical Officer, 
1* Medical Battalion and Deputy 
Group Surgeon, 1* Manne 
Logistics Group, Camp 
Pendleton, Califomia, from which 
the first Forward Resuscitative 
Surgical System teams in combat 
operations were deployed. She 
then served asa Staff Physician in 
the emergency department at 
Naval Hospital Camp Lejeune, 
North Carolina, where she 
deployed in support of Operation 
Endunng Freedom to the surgical 
facility in Al Tagqaddum, lraq as 
Officerin Charge of the Mobile 
Shock Trauma Platoon. 

RDML Miller mobilized in 2014 as 
Force Surgeon, U.S. Manne Coms 
Forces, Central Command, and 
In 2016 became Commanding 
Officer, Expeditionary Medical 
Facility Dallas One, where she led 
over 700 Sailors in 19 
detachments across eight states. 
She most recently served as 
Deputy Chief of Staff, Reserve 
Component, Navy Medicine 
West. RDML Miller is currently 
assigned as Reserve Fleet 
Surgeon, U.S. Fleet Forces 
Command, Command Surgeon, 
United States Indo-Pacific 
Command, and Fleet Surgeon, 
U.S. Pacific Fleet. 

RDML Miller isa graduate of 
the J oint Combined Warfighting 
School, J oint Staff College, 
Norfolk, Virginia. She isa Fleet 
Marine Force Warfare Qualified 
Officer whose personal awards 
include the Legion of Ment (two 
awards), Mentonous Service 
Medal (fourawards), Navy 
Achievement Medal (two 
awards) and the Military 
(Continued on next page) 
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Operations 
CDR Skinner/ LT Womack 


EMF J acksonville Prepares for Tier 
I Status 

Commander, EMF Jacksonville 
(formerly EMF Dallas) is prepanng 
the unit foran accelerated 
readiness cycle. EMF Jacksonville 
has stepped up to the plate for 
Tier | readiness status for Fiscal 
Year 2021 (FY21). EMF Camp 
Pendleton, onginally scheduled 
for FY21 Tier| status, was recently 
deployed to Guam in support of 
COVID-19 operations. Changing 
the readiness status of the two 
commands will allow EMF Camp 
Pendleton a much needed 
repneve. 

Tier 1 foran EMF command Is 
the “unit on the ready” status. It Is 
the unit that will be tested for 
certification to be fully 
deployable. 

For EMF J acksonville, this quick 
change required an “all hands 
approach” to meet the 
expedited timeline to prepare. 
Typically, a unit moves through a 
tiered readiness cycle, but the 
pandemic has required 
modification of most planning 
efforts. 

EMF J acksonville expedited 
completion of their training 
requirements and is prepared to 
complete platfom training and 
readiness training in the coming 
months. Readiness training will 
culminate with an Operational 
Readiness Evaluation (ORE). Upon 
completion of the ORE, EMF 
J acksonville willbe deemed 
ready. The ORE requires 
personnel to evaluate mission 
essential tasks across the vanous 
functional areas of the EMF to 
determine mission capability. 

We wish EMF J acksonville the 
best as they prepare for this 
Important and impressive feat! 


GTO Call for Volunteers 

We're on the lookout for 
volunteers for personnel to 
mobilize to GTMO. The following 
are the specialties needed: 

HM: LO3A or OOOO 

NC (2905): Med/Surg 
This is a 273-day mobilization that 
starts on 2/12/2021 and goes until 
12/3/2021. 


Availability for Mobilization 

Due the exceptional COVID-19 
resoonse by Navy Reserve 
Medicine, we have utilized many 
of our Cntical Wartime 
Specialties. This means that 
personnel may be tagged fora 
mobilization that they may not 
have volunteered for. As 
members of the Navy Reserves, 
the expectation is that we are 
always ready to mobilize and 
maintain a state of readiness that 
facilitates mobilizing. In the event 
that circumstances anse which 
prevent a member from 
mobilizing, it is imperative that the 
member infom the chain of 
command in order to transition 
him/herto a non-deployable 
sta tus. 


FEICORIOKIOIIICICEICEICIIIORIIIRICEICCEE Rr eCK 


Flag Selections 


Congratulations to CAPT Enc 
Peterson and CAPT Don Sze! Both 
have been confirmed by the U.S. 
Senate for promotion to the rank 
of Rear Admiral Lower Haff, 
effective 01 October 2020. 


sCRRRRK 


Hail & Farewell 





Farewell to LT Tiffany J ohnson 
and CDR Tnsh Skinner. LT) ohnson 
hasbeen approved to convert to 
HR (1207) FTS, and will be 
transitioning to the NMFP OSO 
shop. CDR Skinner will be 
retuming to her civilian position at 
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WRNMMC. We wish you much 
success in your next role! 

We welcome LTGlenda 
Palomino to M10 asthe 
Manpower Officerand CDR 
Randall Hodo asthe Strategic 
Operations Officer. 





Flag Spotlight 


Continued from page 1 


Outstanding Volunteer Service 
Medal. 

Asa Civilian, RDMLMillerisa 
key member of the Port 
Chanotte, Flonda medical 
community and isa Diplomate in 
the Amencan Board of 
Emergency Medicine. 

Taken from “Military Heritage Museum Honors Rear 


Admiral Pamela C. Miller at Wall of Waniors Banquet.” 
http:// www.militaryheritagemuseum.org/ 


eK 


IRT Program 


LC DR Gangler 





Tropic Care FY21 hasbeen 
canceled due the community 
partner's health department 
concemsrelated to the COVID-19 
pandemic. IRT planners for the 
other FY21 exercises attended the 
virtual J oint Workshop for 
Operational Planners from 1-3 
September, hosted by the Office 
of the Secretary of Defense 
(OSD). The successful three day 
workshop gave our Navy 
participants a detailed insight to 
the IRT planning process, enabled 
them to engage with their joint 
services counterparts, and 
facilitated breakout sessions with 
the program managers and 
previous IRT planners to develop 
a strong plan forthe year ahead. 
Initial Planning meetings will begin 
in October, likely via virtual and 
in-person platforms. 

The FY21 IRTschedule and unit 
assignments are as follows (Dates 
are tentative and subject to 
change): 


Page| 2 








e OHSU (RSU) San Diego- 
Kodiak Island Arctic Care- 3- 
18 May 

e EMF Great Lakes- East Central 
Georgia-6-20 ] une 

e OHSU (RSV) Portsmouth- 
Operation Gateway-10-24 
J uly 

e OHSU (RSV) J acksonville- 
Operation Healthy Delta-11- 
25 June 





Senior Enlisted 
Update 


HMC S Sheppard 


Due to the ongoing BUMED 
unit and billet restructure, Enlisted 
billets advertising in My Navy 
Assignment (MNA) may be 
realigned to anothercommand 
(AUIC and/or UMUIC). J ob 
descnptions may change and 
Sailors may be required to 
change their gaining command 
orre-enter MNA for another billet 
assignment. Ensure your Sailors 
are reading the billet descnption 
Its entirety pnor to submitting 
applications. 


C-School Update 

A number of c-school 
opportunities are available for 
FYzZ): 


LOOA - SEARCH AND RESC UE 
LI5A - ULTRASOUND (Must be 
licensed by the Amencan Registry 
of Radiologic (ARRT) pnor to 
applying) 

LL9A - OPTICIAN TECHNICIAN 
L22A - PHARMACY 

L23A - SURGICAL TECHNICIAN 
L24A - BEHAVIOR HEALTH 

L27A - MEDICAL DEEP SEA DIVING 
TEC HNICIAN: Urgent need for 
male and female Sailors in 
paygrade E5and below. Review 
MILPERSMAN 1306-983 and 
CANTRAC for submission 
requirements. 

L30A - HISTOPATHOLOGY 


L31A - ADVANCED MEDICAL 
LABO RATO RY 

L32A - RESPIRATORY 

L37A - ADVANCE DENTAL 
LABO RATO RY 

L39A - NAVY DRUG AND 
ALCOHOL COUNSELOR INTERN 
L34A - NAVY DRUG AND 
ALCOHOL COUNSELOR 


Contact HMCS Sheppard if you 
have questions about any of 


these opportunities. 


sCRRRRK 


MANPOWER 


LT Palomino/HMC Sevilleja 





Some billets available for 
selection may be realigned to 
another command (AUIC and/or 
UMUIC), job descnption may 
change, ormay be 
disestablished. By accepting the 
advertised billet, you may be 
required to change gaining 
command, job description, or re- 
enter APPLY, J OAPPLY, or MNA for 
another billet assignment. 


Important FY-21 APPLY Board 
notes: 

e All Senior Officers with PRDs of 
30-Nov-2020 have been 
extended in their current 
billets until 28-Feb-2021 in 
order to maintain continuity 
of assignment until the FY-21 
APPLY board orders are 
wnitten. 

e 18new OIC billets for newly 
established BUMED 
commandswill be advertised 
for this years APPLY board. 
Please read billet descnptions 
in their entirety pnor to 
submitting your applications. 
Personnel selected for these 
OIC billets are required to 
obtain 2N1 AQD within 12 


months of assignment. Failure 
to do so will result in removal 


from billet. Due to this special 
policy and RFMT constraints, 
these billets are being coded 
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as “non-command” (even 
though they ARE OIC billets 
and will still be selected by 
the APPLY Pnonty Panel). In 
future APPLY cycles, the billets 
willbe correctly coded as 
“OIG. 

e Perthe current 
COMNAVRESFO RNOTE 5400, 
personnel with tenure 
remaining in non-command 
billets may apply to 
CO/XO/OIC/SE billets. Since 
RFMT will not have the new 
OIC billets coded as “OIC,” 
the system will not allow 
senior officers with PRDs 
beyond 28 Feb 2021 to 
“break” their current billet to 
apply for these new 
billets. This isa unique 
Situation for this year only. 


FAQ: If my Billet is reassigned to a 
different command, do I have to 
dnil ata different NOSC? 


The short answer is no. For most 
billets, the member will continue to 
dnilat the NOSC closest to their 
home (i.e.,no change). The 
member will be cross-assigned out 
to the new command. 

For those few billets that have a 
“local dnil” requirement, the 
member will be given an option to 
a) relocate to a new NOSC and 
keep the billet until their PRD; or b) 
request a PRD change to end their 
orders to the billet and requesta 
new billet via the MNA/APPLY/J O 
APPLY process. 


Mobilization/ Demobilization & 
APPLY 


If you are mobilized orare sull 
in the demob process, email 
CNRFC N12 to ensure RAMT allows 
you to participate in APPLY! 

Per COMNAVRESFO RNO TE 
5400, Section 2, subparagraph la 
(2), “Officers who are mobilized, 
recalled, or otherwise unable to 
participate in APPLY should seek 
assistance by contacting 
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COMNAVRESFO RCOM (N12) for 
assistance at 

cnrfc_apply mailbox@navy.mil 
no later than 26 October 2020. 
Failure to do so will result in 
transfer to the VTU post board.” 
Section 2, subparagraph 5(a), 
“Individuals must participate in 
the APPLY board pnor to their 
release from active duty to be 
eligible for post APPLY board 
assignments following the board 
in which they participated. 


Officers with orders ending 
28Febmary2021 or eanier must 
apply in the FY21 APPLY board to 
obtain a billet in pay. 





sRCRRRK 


From the RAOs... 


Atintion Provisions of Law 
(Promotion Failures/ Years of 
Service) 





As RAOS, we are frequently 
asked at what age and at how 
many years of service musta 
member retire. Title 10 U.S. Code, 
Chapter 1407 requires the 
following attntion actions: 

e Lieutenants: In an active 
sta tus (USNR-R or USNR-S1), 
Lieutenants who twice fall 
selection to Lieutenant 
Commanderand have 
completed the eight-year 
Military Service Obligation 
(MSO) will be transferred to 
the Retired Reserve, if 
qualified, orbe honorably 
discharged from the Navy 
Reserve not later than the first 
day of the seventh month 
after approval of the Board 
report which considered the 
Officer forthe second time. 

e beutenant Commandess:: |n 
an active status (USNR-R or 
USNR-S1), Lieutenant 
Commanders who twice fall 
selection to CDRand have 
completed 20 years of 
commissioned service will be 
transferred to the Retired 
Reserve, if qualified, orbe 


honorably discharged from 
the Navy Reserve not later 
than the first day of the 
month following the month in 
which the Officer completes 
20 years of commissioned 
service. 

e Commanders: In an active 
sta tus (USNR-R or USNR-S1), 
Commanders who are not on 
the promotion list to Captain 
will be transferred to the 
Retired Reserve, if qualified, 
orbe honorably discharged 
from the Navy Reserve not 
later than the first day of the 
month following the month in 
which the Officer completes 
28 years of commissioned 
service. 

e Captains: In an active status 
(USNR-R or USNR-S1), Captains 
who are not on the 
promotion list to the next 
higher pay-grade will be 
transferred to the Retired 
Reserve, if qualified, orbe 
honorably discharged from 
the Navy Reserve not later 
than the first day of the 
month following the month in 
which the officer completes 
30 years of commissioned 
service. 


Atintion (Age Restrictions) 

Title 10, U.S. Code, Section 
14509, 14703, and 12308 - Navy 
Reserve Officers must be 
separated on the last day of the 
month in which they reach age 
62. Officers who are eligible for 
retired pay and benefits at age 
60 must receive a waiver to 
remain in the Navy Reserve until 
age 62. Certain Officersmay be 
retained past age 62 but not later 
than the date they reach age 68. 


Continuation Eligibility 

Officers eligible for 
continuation are defined in Title 
10 US Code, Chapter 1407 and 
SEC NAV’s Retention and 
Continuation Plan. 


SEPTEMBER 2020, VOL. 1, ISSUE 5 


Retention Higibility 
Retention until Age 62 

e Captains, Commanders, and 
Lieutenant Commanderss, in 
the Medical Comms (2105), 
Dental Corps (2205), Nurse 
Corps (2905), Medical Service 
Corps (2305 - designated to 
perfom service asan 
optometnst, podiatnst, allied 
health officer, orbiomedical 
sciences officer) and 
Chaplain Corps (4105) may 
be retained until age 62. 

e = All Officers (below flag rank) 
in any designator who have 
reached non-regular 
(Reserve) retirement eligibility 
may, with the Officer's 
consent and by order of the 
Secretary of the Navy, be 
retained until age 62. 

Retention Past Age 62 

e Captains, Commanders, and 
Lieutenant Commanderss, in 
the Medical Coms (2105), 
Dental Corps (2205), Nurse 
Corps (2905), Medical Service 
Corps (2305 - designated to 
perfom service asan 
optometnst, podiatnst, allied 
health officer, orbiomedical 
sciences officer) and 
Chaplain Corps (4105) may 
be retained past age 62 not 
to exceed age 68. 

e Persection 14703 of Title 10, 
U.S. Code, the Secretary of 
the Navy may, with the 
Officers consent, retain in an 
active status beyond 68 years 
of age an Officer who holds 
a medical subspecialty 
determined to be necessary 
by the Navy. The Officer will 
submit to the Secretary of the 
Navy an exception to policy 
request via their chain of 
command. The adjudicated 
request will be included with 
the retention request 
submitted to the PERS-9 
Continuation and Retention 
Panel. 
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Because You 
Asked... 


What is an RSU? RSU stands for 
Reserve Support Unit (formally 
OHSU). The mission of a NR 
NMRITC RSU unit is medical 
readiness support for both the 
Reserve Component and the 
Active Component. Monthly dnills 
are typically performed at the 
memberslocal NOS as part of 
the RSU TRUIC. Members in these 
units will provide RC individual 
medical readiness (IMR) support 
and may support the RC 
distnbuted mobilization process. 
Annual training is at the 
supported NMRIC (you may be 
ata MTForclinic). 


What is an ASU? ASU stands 
for Accession Site Unit (new 
APPLY selected OIC commands). 
Monthly dnils are typically 
performed atthe members local 
NOSC. Members in these units will 
provide RC individual medical 
readiness (IMR) support and may 
support the RC distnbuted 
mobilization process. Annual 
training isat the supported AC 
accession site. 





The Role of the 
Command CMEO 


The Command Managed 
Equal Opportunity (CMEO) 
Manager assists the command in 
the promotion of a positive 
command morale and quality of 
life by providing an environment 
in which all personnel can 
perfom to their maximum ability 
unimpeded by institutional or 
individual biases based on race, 
color, religion, sex (including 
gender identity), national ongin, 
or sexual onentation. Further 


details can be found in 
OPNAVINST 5354.1G. 

Current command CMEOs 
are as follows: 


OHSU Pensacola: 

CDR Vickie Charles, 
Vickie.chanes@navy.mil 
OHSU San Diego: 

CAPT Marci Valenciano, 
Marci.j.valenciano.civ@mail.mil 
OHSU Bremerton: 

LCDR Megan Warth, 
megan.warthl@navy.mil 
OHSU Camp Lejeune: 
HMCS Tanda Blatr, 
tanda.blair@navy.mil 

OHSU J acksonville: 

CDR Kimberly Smith, 
tienca.smith@navy.mil 
OHSU Portsmouth: 

CDR David Dawson, 
david.dawson4@navy.mil 
EMF J acksonville: 

CAPT Lynne Blankenbecker, 
lynne.f.blankenbekel@navy.mil 
EMF Great Lakes: 

LTRobert Kononowech, 
Robert.knonowechl@navy.mil 
EMF Bethesda: 

MAC Patnck Benoit, 
Patnck.benoit@navy.mil 
EMF Camp Pendleton: 
CAPT) ery Hutchinson 

| eny.hutchinsonli@navy.mil 
NR NMEFSC: 

CAPT) ackie Robbins 


lackie.s.robbins@navy.mil 


RREEREREREREERERRERERERERERRERERRRERERRREREREER 


Education & 
Training 
LCDR Bates/ HM1 El Gbouri 


September is here! The fiscal 
year is swiftly ending, and now Is 
a great time to stop and check 
your progress. Have you checked 
your J oint Services Transcript (J ST) 
lately? J] STisan academically 
accepted document approved 
by the Amencan Council on 
Education (ACE) to validate a 
service members military 
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occupation expenence and 
training and the comesponding 
ACE college credit 
recommendations. 

) STbenefits you by detailing 
descriptions of military schooling 
and work history in civilian 
language. J STcan also sere asa 
counseling tool foracademic 
and career counselors! You do 
not have to be in an active duty 
status to access the J ST site, and 
you Can request transcnpts 
Independently. Also, check out 
the virtual counseling tool entitled 
“Degree Pathways’ to leam how 
creditand expenence canbe 
applied to academic programs. 
Log on today at 
https://jst.doded.mil/jst/registration 
to register for your) STaccount. 
You willbe able to download 
your unofficial transcnpt to view 
for yourrecordsand request your 
official ttanscnpt asneeded! 
Continue to keep up the great 
work, and ensure your training 
completions, Navy Enlisted 
Classification (NEC), “C” Schools, 
formal Navy schools, and other 
trainings are documented in an 
authontative data system, such 
as Fleet Training Management 
and Planning System (FLTMPS). 


AMSUS 2020 Annual 
Meeting Now 
Virtual 





Due to COVID-19 and the 
safety and well-being of our 
federal health professionals, 
leadership, soeakers and 
presenters, comorate partners, 
and intemational delegates, the 
129 AMSUS has pivoted to a 
virtual Annual Meeting. 

Through the virtual platform, 
attendees will expenence 
engaging live and pre-recorded 
panels, live interaction for 
continuing education 
Opportunities, pre-recorded 
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breakout sessions with live Q&A, 
pre-recorded poster 
presentations, and a virtual 


exhibit hall. Registration Opens 
October 1st. 





E-mail Etiquette 
HM1 Ei Gboun 


Email etiquette isan important 
communication skill every 
professional should strive to 
develop. We spend a 
considerable part of our work 
week combing through hundreds 
of emails sent and received. 
Despite the fact that we're glued 
to ourreply buttons, career 
coach Barbara Pachtersays 
plenty of professionals still don't 
know how to use email 
appropnately. 

These are a few simple, 
commonsense reminders for DoD 
members: 

Every email must have a 

subject line, opening and 

closing greetings, call back 
information, and most 

Importantly, be wntten with 

thought. 

Respond within 24 hours or 

have an out-of-office autoreply 

if you know you will not be able 
to reply within a reasonable 
timeframe. 

As members of the DoD and 

medical field, we must have 

OPSEC, Pll, and HIPAA plugins in 

our signature line. The following 

are examples: 

e "FOR OFFICIAL USE ONLY- 
PRIVACY SENSITIVE: ANY 
MISUSE O R UNAUTHO RIZED 
DISC LO SURE MAY RESULT IN 
BOTH CIVILAND CRIMINAL 
PENALTIES" 

e "FOR OFFICIAL USE 
ONLY. Information 
contained within this 
document or its 
attachments may contain 
personnel information, 


disclosure of which ts 
generally prohibited by the 
Privacy Act (5U.S.C. 
552a). Protected 
information included in this 
document or its 
attachments are in 
accordance with section 
(b) 1 of the Act which 
pemmnits disclosure to 
Individuals within the 
Department of Defense 
(DoD) with an official need 
to know. Release of such 
protected information 
outside of the DoD Is 
prohibited." 

Use keywords in the subject line 

such as: ACTION, SIGN, INFO, 

DECISION, REQUEST, or COORD 

- Coordination by or with the 

recipient isneeded. 

Use Bottom Line Up Front (BLUF) 

format with appropnate 

background on the BLUF 
statement. 

Be economical - short emails 

are more efficient. 

A few more best practices 

include: 

e Use your official military 
email address for all 
professional 
corespondence. 

e Limit the use of “Reply All.” 

e Include a signature block. 


e Use professional salutations. 


e Use exclamation points 
spanngly. 

e Be cautious with humor. 

e Remember people from 
different cultures speak 
and wnite differently. 

e Reply to your emaills--even 
if the email wasn't intended 
for you. 

e Proofread. 

e Double-check that you've 
selected the corect 
recipient. 

e Keep fonts classic. 

e Control the tone of your 
email. 

e No email is confidential-- 
wnte accordingly. 
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